
 
Car Wash Enterprises, Inc. d/b/a Brown Bear Car Wash 

Biometric Information Consent Form 
 
The employee named below has been advised and understands that Car Wash Enterprises, Inc. d/b/a 
Brown Bear Car Wash (“Brown Bear”), its vendors, and/or the licensor of Brown Bear’s time and 
attendance software (“Brown Bear Vendors”) collect, retain, and use biometric identifiers to identify 
employees and to record time entries when using the Brown Bear’s biometric timeclocks or timeclock 
attachments and to otherwise use such biometric data in conjunction with preventing fraudulent time 
entries (“Purpose”).  Biometric timeclocks are computer-based systems that scan an employee’s finger 
for purposes of identification. The computer system extracts unique data points and creates a unique 
mathematical representation used to verify the employee’s identity, for example, when the employee 
arrives at or departs from the workplace.  
 
The Washington Biometric Identifiers Act, RCW 19.375, et seq. (“Act”), regulates the collection, storage, 
use, and retention of “biometric identifiers.” “Biometric identifier” means data generated by automatic 
measurements of an individual's biological characteristics, such as a fingerprint, voiceprint, eye retinas, 
irises, or other unique biological patterns or characteristics that is used to identify a specific individual.  
For clarity, a "biometric identifier" is not a physical or digital photograph, video or audio recording or data 
generated therefrom.  
 
Brown Bear and Brown Bear’s Vendors only use employee’s biometric identifiers as noted, as the 
(“Purpose”) in paragraph 1.  Brown Bear and Brown Bear’s Vendors will not sell, lease, trade, or otherwise 
profit from employees’ biometric identifiers; provided, however, that Brown Bear’s Vendors may be paid 
for products or services used by Brown Bear that use such biometric identifiers.   
 
Brown Bear will not disclose or disseminate any biometric identifiers to anyone other than Brown Bear 
Vendors providing products and services using biometric identifiers without/unless: (a) Brown Bear has 
first obtained written employee consent to such disclosure or dissemination; (b) the disclosed biometric 
identifiers complete a financial transaction requested or authorized by the employee; (c) disclosure is 
required by applicable law; or (d) disclosure is ordered by a court. 
 
Brown Bear will only retain employee biometric identifiers until, and shall request that the Brown Bear 
Vendors permanently destroy such biometric identifiers when, the first of the following occurs: (a) the 
initial Purpose for collecting or using such biometric identifier has been satisfied, such as the termination 
of the employee’s employment with Brown Bear; (b) the employee moves to a role within Brown Bear for 
which the biometric identifiers are not used; or (c) 3 years after Brown Bear’s last use of the biometric 
identifier.  
 
Brown Bear will use a reasonable standard of care to store, transmit and protect from disclosure any 
biometric identifiers collected from employee.  
 
The employee understands that he or she is free to decline to provide biometric identifiers to Brown Bear 
and Brown Bear vendors without any adverse employment action. The employee may revoke this 
consent at any time by notifying Brown Bear in writing.  
 
The undersigned employee acknowledges that he/she voluntarily consents to Brown Bear’s and Brown 
Bear Vendors’ collection, storage, and use of biometric identifiers through a biometric timeclock, including 
to the extent that it uses the employee’s biometric identifiers as defined above or in the Act, and voluntarily 
consents to Brown Bear providing such biometric identifiers to Brown Bear Vendors.  
 
____________________________________________________________________________  
Employee Signature        Date  
 
____________________________________________________________________________ 
Employee Name (print) 


