CAR WASH ENTERPRISES
EMPLOYEE RECORDING USE POLICY AND RELEASE

Photographs and video and audio recording may be taken of the activities and operations of Car Wash
Enterprises, Inc. d/b/a Brown Bear Car Wash (“Company”), and those may include images and recordings
of employees at work, including employees’ interactions with customers. The following details the scope
of these rights and your consent to be photographed and/or recorded in the course of working for the
Company.

l, , hereby authorize Company, and its affiliates and subsidiaries, to
capture and record my name, image, likeness biographical information, and any other identifying
characteristics (“likeness”) in a photograph, digital image, video recording or other audio-visual work
(“Recording”) and to use that likeness for research and training purposes only (“Purpose”). Company may
research, edit, alter, copy, exhibit, publish or distribute any such Recordings to the extent that it is
consistent with the Purpose.

Company will not use the Recording for any purpose other than the Purpose. Company will use a
reasonable standard of care to store, transmit and protect the Recordings from unauthorized disclosure.

| also understand that activity included in the Recordings may impact my employment status,
opportunities for promotion, or other conditions of my employment.

| waive any right to royalties or other compensation arising or related to the use of such Recordings. |
understand that | will not have any right to review or approve Company’s use of the Recordings.

| hereby hold harmless and release and forever discharge the Company from all claims, demands, and
causes of action which I, my heirs, representatives, executors, administrators, or any other persons acting
on my behalf or on behalf of my estate, have or may have by reason of this release.

The undersigned employee acknowledges that he/she voluntarily consents to Company’s collection,
storage, and use of the Recordings for the Purpose.

Date:

Name:

Signature:

Site number or Site name:
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